
Ground Rules for Discussions Between Oregon State University (the “Employer”, or “OSU”) and the Coalition of Graduate Employees (the “Union,” or “CGE”)


Ground rules are designed to help the negotiations proceed in an orderly manner and in an atmosphere of mutual respect. The purpose of this Agreement is to establish ground rules for the Parties for discussion related to the change in Health Insurance Plan Administrator for Graduate employees from PacificSource to Cigna. The Parties agree to the following ground rules for such discussions and any applicable negotiations:

1. Good Faith. The Parties agree to meet and bargain in good faith.
2. Conduct. Conduct during bargaining sessions will be professional and in keeping with that expected of members of the university community and will include sensitivity to the need of others to speak and orientation to the issues of the session. Behaviors that are not professional, both for the bargaining team members and for Guests, will be addressed by the Lead Negotiators should they occur.
3. Bargaining Teams. Each party will provide the other a written statement authorizing and naming those empowered to bargain to conclusion on all matters to be included in an Agreement. The Parties shall each designate a bargaining team member to serve as Lead Negotiator who is responsible for the conduct of their respective bargaining team. 
The Parties agree they shall provide advance notice should there be a change in the bargaining team. Either team may invite a specialist or expert (“Guest”) to negotiations to address particular topics related to bargaining, as well as union or ELR staff, who, with approval of the other Party, will be allowed to observe the bargaining session. Guests are not recognized as part of the bargaining team and will be placed on the agenda with prior notice to the other side, including the purpose for attending, no later than the end of the business day prior to the bargaining session, unless by mutual agreement. 
Except as detailed in this paragraph, negotiations will remain closed to others outside of the established bargaining teams.
 
Each bargaining team commits that those members of the bargaining team who are present for the negotiating session shall bind the entire bargaining team to any agreements made during that bargaining session. 

Lead Negotiators shall be responsible for maintaining team conduct and shall serve as primary spokespersons at the table.
a. OSU’s bargaining team shall be as follows:
i. Emily Farrell, Spokesperson
ii. Justin Huck, Second Chair, Senior ELR Officer, University Human Resources
iii. Aubrey White, ELR Officer 

b. The Union’s bargaining team shall be as follows:
i. ****
ii. ****
iii. ****
iv. ****
c. The above employees shall be required to keep their respective department supervisors informed of times that their scheduled work hours may be affected due to Union meetings, caucuses, or negotiations, including giving the Employer at least fifteen (15) calendar days (unless otherwise agreed) of their intent to be absent from work, where possible. 
d. The parties agree they shall provide advance notice whenever possible should there be a change in the bargaining team. 
4. Negotiation Space and Access. Unless mutually agreed to otherwise, bargaining negotiations will be held in-person at Cascade Hall located at 601 SW 17th St, Corvallis. 
The Parties agree that the right to change the bargaining location during the course of the negotiations will be reserved. If an alternative location becomes necessary, the Parties will mutually agree to an alternative location. The Parties will split equally any associated costs of reserving the space for Cascade Hall and any alternative locations agreed upon by the Parties.  

Each party shall comply with the rules regulating use of designated and alternative bargaining spaces. 

5. Schedule of Negotiating Sessions and Agenda. The bargaining teams agree to set a minimum of one bargaining session each month, scheduled at a mutually agreed upon time frame. The Parties shall accommodate scheduling change requests throughout negotiations when necessary. 
6. Record of Meetings. Each party may keep session notes as preferred; however, no verbatim record will be made. Session notes will be considered confidential working papers, not accessible public records. No audio or video recording, AI, or livestreaming devices shall be used in negotiations. No photographs, audio, video or any individual’s likeness shall be shared on any public or private platform without express photographic release and consent of the individual who is the subject of the photo, audio, video, or person’s likeness.  Neither party shall engage in social media communications while at the bargaining table nor directly quote individual members of the other bargaining team by name in any communication with individuals outside of the established bargaining teams. OSU and the Union reserve the right to communicate with employees regarding the status of bargaining during the negotiation process. Each Party has a right to post information about proposals that have been exchanged during direct negotiations, but agree to only post full proposals with the express written consent of both parties, with a copy presented to the other party at least twenty-four (24) hours prior to release. This does not restrict the parties from complying with disclosure obligations as required by law nor does it restrict the parties from communicating with their respective constituents; however, each party shall be responsible for ensuring the confidentiality of such information. The parties agree either may unilaterally exclude any press from attending negotiations.
7. Proposals. All proposals and counter-proposals shall be presented in writing, one copy per team member. All proposal shall conspicuously show all changes offered. Electronic copies shall be provided to the other party within 24 hours of the conclusion of the session. 
8. Tentative Agreements. Tentative agreements shall be initialed and dated by Lead Negotiators and are subject to reaching agreement on the contract as a whole. There shall be no implementation of particular portions of the contract until the total agreement has been reached and ratified by signature of all parties.
9. Information Requests. Requests for information necessary for negotiations will be made in writing and directed to the Lead Negotiator for each party. The information will be provided in a timely manner.
10. Caucuses. Separate rooms shall be provided by the University for caucusing. The rooms shall be at a reasonable distance from the bargaining room so as to ensure privacy. Either bargaining team may, after informing the other team, adjourn to a private room to caucus at any time.
11. Final Agreement. Each party upon reaching a final agreement will recommend ratification to its constituency. Any final agreement under these negotiations is not considered final until ratified by signature of all parties.
· OSU agrees to submit a complete document to the Union prior to ratification. Each party shall provide its own copies needed for the ratification process.
· Ratification process: All agreements are tentative until final agreement is reached. 
· Tentative agreements are subject to approval by OSU and ratification vote by the Union membership.
· OSU shall prepare the final agreement for signature and submit an electronic copy of the final agreement to the Union.
· The parties agree that any final agreement will be ratified by signature of all parties, and signatures executed within thirty (30) calendar days of receiving the final agreement for signature.




FOR OSU/THE EMPLOYER:				FOR THE UNION:

By:________________________		By:  _______________________

Date: ______________________		Date: ______________________
